United Union of Roofers,
‘Waterproofers and
Allied Workers
Local Union No. 154

Annuity Plan

Summary Plan Description_"

Revised May 2013




Introduction

An essential purpose of the Plan is to accumulate funds for an employee’s retire-
ment and to provide additional financial security in the event of an employee’s
disability or death while stili employed.

The United Union of Roofers, Waterproofers and Allied Workers Local Union
No. 154 Annuity Plan is designed to supplement Social Security benefits as well
as personal savings and investments.

Nicholas Martone and Wayne Maskiell have been appointed as Emplover
Trustees and Thomas Pedrick, John Keating and Sal Giovanniello have been ap-
pointed as Union Trustees for the Plan’s trust fund.

The Trustees are fully responsible for the Plan’s administration, including the
determination of eligibility for participation, determination of benefits, and all
other questions that may arise during the operation of the Plan. The Trusices
have full discretion to construe the terms of the Plan and the determination of
benefits. The Trustees also act as an agent to receive service of legal process.

The Trustees assume responsibility for the investment and ultimate distribu-
tion of the Fund's assels.

The Plan was established as of May 1, 1982, restated as of 1989 and last
amended and restated as of January 1, 2009. Its financial records are main-

tained on a Plan Year basis, which begins each January 1 and ends the following
December 31.

Highlights of the Plan and answers to many questions participants are likely to
ask are provided in this Summary Plan Description. Although every effort has
been made to describe the essential provisions of the Plan as accurately as pos-
sible, the requirements for participation and the henefits payable will be deter-
mined strictly in accordance with the Plan document, its trust agreement, and
all regulations, which are available from the Fund Administrator. To the extent
that the terms of this Summary Plan Description conflict with or are inconsis-
tent with the terms of the Plan, the terms of the Plan control.

Benefits under defined contribution Plans of this type are not insured by the
Pension Benefit Guaranty Corporation.

The effective date of this Summary Plan Description is May 1, 2013 and in-
cludes all provisions of the Plan as of May 1, 2013.

If any employee would like assistance in better understanding the
benefits and provisions of the Annuity Plan and participant rights and
F obligations under the Plan, please contact the Fund Administrator.
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SUMMARY OF PLAN PROVISIONS

Eligibility for Plan Participation

An employee who has not been a participant of the Plan will generally be-
come a participant on the date on which he or she first performs an hour
of service for a contributing employer under the terms of the collective
bargaining agreement with the United Union of Roofers, Waterproofers
and Allied Workers Local No. 154.

Any other salaried employee of the Union and the administrative staff of
the Fund, for whom the required contributions are made, will also partici-
pate in the Plan as of the January or July 1 following the date he or she
completes one thousand (1,000} hours of service.

Employer Contributions

Contributions from an employer, as determined under the terms of the
collective bargaining agreement, will be made to a trust fund established
as part of the Plan.

Allocation of Employer Contribution

Each participant will share in the employer’s contribution made on his or
her behalf proportionately adjusted to reflect earnings and expenses.
Each Plan Year, this amount will be credited to an account established and
maintained for each participant, provided if the participant is an employee
of the Trust Fund, such participant completes 1,000 hours of service dur-
ing that Plan Year.

Investment of Funds
All employer contributions are transferred to the Trustees for investment,

The Trustees are fully responsible for investment of the fund assets and
have total discretion in determining appropriate investments under cur-
rent market conditions and the Plan’s investment objectives. The
Trustees are required by law to manage the trust assets prudently and
will maintain the trust fund solely for the benefit of all participants.

The Plan’s current investment ohjectives are to produce a reasonable rate
of earnings and growth consistent with conservation of principal. To ac-
complish these objectives, the Trust’s assets may be invested with rela-
tive safety in savings accounts or certificates of deposit, bonds, group in-
vestment contracts and other fixed-income securities. They may also be

invested in common stocks or other equity securities for future apprecia-
tion.




Valuation of Accounts

The Plan is valued once a year, as of each December 31, at which time the
Trustees will prepare a complete accounting of the trust fund and partici-
pants’ accounts will be credited with their proportional share of investment
experience based on the average monthly account balance of such Plan Year.

Statement of Accounts

Each participant will receive a detailed statement of all transactions affect-
ing the participant’s account at least annually, In addition, financial infor-
mation with respect to the trist fund’s assets and investments will be
made available annually.

Withdrawals while Actively Employed

Subiect to a pariicipant’s spouse’s rights (see item 13), a participant may
withdraw up to 100% of his or her account after he or she attains age 7014,
Only one withdrawal will be permitted during any Plan Year, A request for
a withdrawal must be submitted to the Trustees at least 30 days before
the withdrawal date.

Loans from the Trust Fund

Upon written request, the Trustees may grant loans to a participant for
any one of the following reasons:

a. At least $500 of incurred and non-reimbursahle medical expenses of
the type potentially deductible on the participant’s income tax return
for the participant, the participant’s spouse or the participant’s depend-
ents,

b. Purchase of the participant’s principal place of residence; loans for this
purpose shall be made only once to a participant,

¢, Tuition payments for the next semester or quarter of post-secondary
education at an accredited degree conferring institution (e.g. at a Uni-
versity, college or junior college) for the participant, the participant’s
spouse, or other dependents,

d. The amount required to prevent eviction from or foreclosure on the
participant’s principal place of residence, or

e. Funeral expenses incurred because of the death of a spouse, depend-
ent child or parent provided the loan application is accompanied by a
copy of the death certificate and an itemized bill or bills.

A participant may borrow up to 50% of the vested portion of the partici-
pani’s account, subject to a maximum of §50,000 (reduced by the highest
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outstanding loan halance during the one-year period ending on the day
before the date on which any new loan is granted) and a minimum of
$500. Only one loan will be granted at a time, and with the exception of
amounts borrowed for the purpose of item “c” above, all loans must be re-
paid in full before a parficipant can request another loan.

The Trustess may request whatever evidence they consider appropriate
to verify the purpose and need for the funds and will determine the loan
amount available.

Loans will be subject to an interest rate determined on the basis of loans
granted under similar circumstances by financial institutions in the gen-
eral area of the Fund’s principal place of business. The loan will be se-
cured by the Participant’s account, any vacation benefit payment, and/or
any other collateral required by the Trustees.

No investment earnings will be credited on the loan amount from the last
valuation date to the date the loan is granted.

Loans must normally be repaid within such period as agreed to between
the Participant and the Trustees, up to a maximum of five years. How-
ever, if the loan is made for the purchase or construction of the Partici-
pant’s principal place of residence, the repayment period may be ex-
tended to a maximum of ten years. Repayment will be made in accordance
with a schedule of payments established by the Trustees. Any outstand-
ing leans must be fully repaid before any distribution is made from the
Plan upon termination of employment.

An administrative fee, determined by the Trustees, shall be charged to
the participant’s account for each loan.

In the event of non-payment at any time, the loans will automatically be in
default and the Trustees will implement such collection procedures as re-
quired.

Within the 90-day period before the loan, the participant and, if the partic-
ipant is married, the participant’s spouse, must consent to the provisions
of the loan in writing, acknowledging that the Participant’s account will be
reduced by an amount equal to the unpaid balance of the loan, plus inter-
est due in the event of non-payment. If such written consent and acknowl-
edgment is not provided, the loan will not be granted.

Benefits upon Termination of Employment

A participant will be entitled to 100% vested interest in his account upon
termination of employment for any reason after being credited with a min-
imum of one hour of contributions.




If a participant terminates employment and is rehired, the participant may
immediately resume participation in the Plan as if the participant had not
left employment.

An eligible participant will become entitled to a benefit, which will consist
of the total contributions made by the employer on his behalf, and any ap-
plicable realized and unrealized gains and losses, interest, ete., earned by
the Plan after deduction of necessary administrative expenses.

10, Method of Payment of Benefits

Upon termination of employment for reasons other than death, a partici-
pant’s benefits will be payable in the manner described below, subject to
the spouse’s rights {see item 13).

If the value of a participant’s vested account upon termination of employ-
ment is more than $5:000, the participant may elect to have benefits paid;

a. all or in part, in a lumyp sum;

b, all or in part, in the form of an annuity purchased from an insurance
company,

¢. in annual installments for a period of up to 10 years; or,
d. combination of options a and c.

If the value of a participant’s vested account upon termination of employ-
ment is 85,000 or less, it will be paid in a lump sum. However, if the value
is greater than $1,000, the participant may elect to defer receipt of the
lump sum until any age up to 70-1/2. If the value is $1,000 or less, the
lump sum will automatically be distributed as soon as administratively
practicable following the participant’s termination of employment.

You must begin distributions from your account beginning on the April
1st following the date you reach age 70-1/2 if you are no longer employed.

If a benefit is paid in a lump sum, 20% of the amount distributed will be
withheld for federal income tax unless the distribution is directly rolled
over to an IRA or another qualified plan (see item 15).

11. Distribution of Death Benefiis

In the event of a participant’s death prior to retirement, at least 50% of the
benefits under the Plan will be paid to the participant’s spouse unless the
spouse’s written acknowledgement and consent to name another benefici-
ary has been obtained. In that event, or if the participant did not have a
spouse or if the participant had certified that the spouse could not be lo-
cated, the participant may designate his children, other close relatives, or
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any ofher persen or persons as his beneficiary. If there is no surviving
spouse or no person has been designated, the funds will be payable to the
participant’s estate for distribution to the participani’s heirs.

If a participant’s benefit is 85,000 or less, it will automatically be paid in a
lumyp sum to the participant’s spouse and/or beneficiary as applicable.
Benefits in excess of $5,000 which are payable to a spouse may be distrib-
uted in a lump sum or paid as an annuily or in equal annual installments
over a period of no more‘than 10 years at the spouse’s option,

If a lump sum benefit is paid to a surviving spouse, 20% of the amount will
be withheld for federal income tax unless the lump sum is directly rolled
over to an [RA or other qualified plan. This rule does not apply to a non-
spousal beneficiary.

Providing that the spouse consents, a participant may request that all or a
portion of the account be payable to any other designated beneficiary in a
lump sum or used to purchase an annuity which will provide a lifetime in-
come or installments over a period of no more than 10 years.

In the absence of such written request or, under special circumstances,
the beneficiary may determine the most appropriate method for distribut-
ing such benefits.

Upon the death of a participant after the commencement of retirement in-
come under an annuity, the payment form or option selected under the an-
nuity will determine the death benefit payable, if any.

Earliest Date for Benefit Commencement

If a participant terminated covered employment and no hours have been

credited to the participant’s account for a period of five consecutive

months, fifty percent (50%) of his or her account will be payable as soon as
administratively feasible following such five month period. If a participant
terminated covered employment and no hours have been credited to the
participant’s account for a period of eight consecutive months, one hun-
dred percent (100%) of his account will be payable as soon as administra-
tively feasible following such eight month period.

However, if the account balance is in excess of $1,000, payment cannot com-
mence prior to age 65 without the participant’s consent, Similarly, if the ac-
count balance is in excess of 55,000, payment cannot commence prior to the
date the participant would have attained age 65 without the consent of the par-
ticipant’s spouse, if payments are being made to the spouse, as beneficiary.

Each account will be credited with investment experience as of each valu-
ation date based on the average monthly account balance of such Plan
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Year. Payments made on a date other than the valuation date will not be
adjusted to reflect investment experience or expenses for the pro-rata por-
tion of that year. Payments of benefits made on a date other than the valu-
ation date, and prior to completion of the annual audit by the Funds’ Ac-
countant for the prior Plan Year, will be limited to the prior year account
balance, plus contributions made during the current year. Upon comple-
tion of the audit, a subsequent payment of interest, net of expenses, for
the prior year will be provided.

Rights of a Spouse Under the Plan

Benefits under this Plan shall be paid in the form of an annuity, The annu-
ity provides, upon the participant’s death, at least 50% of the parficipant’s
income to continue to the participant’s spouse, unless the spouse irrevo-
cably elects in writing, acknowledged before a notary public or witnessed
by a Plan representative, to waive his or her rights to such form of pay-
ment and to consent to any other designated heneficiary.

Ii, prior to age 35, a participant had named a beneficiary other than his or
her spouse, he or she will need to execute a new beneficiary designation
form and obtain his or her spouse’s written consent on or after the first
day of the plan year during which he atiains age 35 if he or she wishes to
continue his designation of that individual as beneficiary instead of his
spouse.

Legal Restrictions and Limitations on Contributions and Benefits

The Internal Revenue Code and Regulations impose maximum limitations
on all contributions permitted under all qualified plans, These limitations
are quite liberal and would not normally prevent a participant from receiv-
ing full benefits.

Any participant affected by any of the above restrictions or Emitations will
be notified by the Trustees.

Finally, no benefit under this Plan may be assigned or pledged, nor may
any benefit be subject to a participant’s debts or other legal obligations
except in accordance with a qualified domestic relations order, or as oth-
erwise provided by law. A Participant may obtain, without charge, a copy
of the plan’s procedures governing qualified domestic relations orders by
contacting the Trustees.

Tax Effects of Plan Distributions

The following is only a general description of the income tax implications
of benefit distributions under this Plan. The laws are complex and subject
to frequent change,

A participant should not rely on this information and should con-
sult the Internal Revenue Service or a tax advisor to obtain current
information at the time the participant is considering a distribution
under the Plan and before determining the most appropriate tax
planning under the circumstances, The employer, the union or the
Trustees cannot provide a participant with tax advice,

The employer’s contributions and all investment earnings on the accumu-
lating funds are currently income tax free while held on a participant’s he-
half.

Income taxes will be payahle when these funds are actually distributed in
the future. Such taxes may be less if distribution is deferred until a Partic-
ipant’s retirement when total taxable income is generally lower.

Rollovers

The Internal Revenue Code permits a participant to avoid current taxa-
tion on any portion of the taxable amount of an eligible distribution by
rolling over that portion into another qualified employer retirement plan
that accepts rollover contributions or into an individual retirement ac-
count (IRA).

If a participant’s account balance is $200 or more and he or she makes a
roll over election and provides the required information, the Trustees will
directly roll over all or a portion of his or her account balance either to:

a. The Trustee of an individual retirement account (“IRA™), or

b. The Trustee of another employer’s qualified plan (including a 403(b)
or state or local government 457(b) plan) that accepts such rollovers,
and, if applicable, distribute the remaining amount directly to the par-
ticipant.

Amounts rolled over directly to either of the Trustees mentioned in items
a or b {above) will not be subject to federal income tax in the year of dis-
tribution nor to federal income tax withholding.

If a participant chooses to receive a portion of his or her account in cash
while requesting the Trustees to directly roll over the remainder, the
amount the participant elects to have rolled over must be at least $500.

However, federal law requires that the Trustees withhold for federal in-
come tax 20% of the amount of a distribution which is actually received by
the participant.

In addition, the amount which is not rolled over into an IRA or another
qualified plan is subject to federal income tax in the year in which the dis-
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tribution is received and, if the participant is subject to the 10% early dis-
tribution penalty (described below) it will apply to the amount of the dis-
tribution that he or she actually receives.

If a participant elects to have all or a portion of his or her account distrib-
uted to himself or herself in cash, he or she may, within 60 days of receiv-
ing that distribution, roll over into another employer’s qualified plan that
accepts such rollovers;

a. aportion of the amount received and, thus avoid federal income tax on
the portion rolled over in the year in which the distribution was re-
ceived and, if otherwise applicable, also avoid the 10% early distribu-
tion penalty on the amount rolled over; or

b. the whole amount received, plus an additional amount from his or her
own funds, up to, but not exceeding, the 20% that was withheld for fed-
eral income tax, thus, avolding federal income tax (but not the with-
holding requirement) on the amount rolled over in the year in which
the distribution was received and, if otherwise applicable, also avoiding
the 10% early distribution penalty on the amount that was rolled over.

]

There are specific and technical qualifications and requirements set forth
in the Internal Revenue Code that must be satisfied in order for your Plan
distribution to be eligible to be rolled over. If a participant is interested in
these requirements, he or she may obtain additional information on the
establishment and maintenance of an IRA from the nearest Internal Rev-
enue Service District Director’s office.

Early Distribution Penalty

Distributions from the Plan prior to age 59'% are subject to an additional
10% early distribution income tax to the extent that the distribution is in-
come that may be included in taxable income for the year.

Distributions are exempt from the early distribution income tax if paid on
account of (a) death, (b) disability, or (c) termination of employment after
age b5. Exemptions are also permitted for annuity distributions, payments
to alternate payees under qualified domestic relations orders and
amounts not in excess of certain deductible medical expenses.

Plan Amendment or Termination

The Trustees intend to continue the Plan indefinitely. The Trustees, how-
ever, have reserved the right to amend or terminate the Plan at any time.

The Plan must be operated for the exclusive benefit of its participants. If
the Plan and trust are terminated, all participants will be 100% vested in
their accounts, Benefits will be payable strictly under the terms of the
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Plan. Should the Plan ever be materially amended or terminated, partici-
pants will be advised accordingly.

Benefit Claim Procedure

The Trustees will administer the plan fairly and consistently and pay all
benefits to which participants or beneficiaries are entitled. However, {ail-
ure to execute any forms required or to furnish information requesied by
the Trustees within a-reasonable period of time may result in delayed
benefit payments.

All claims for unpaid henefits should be made in writing to the Trustees.
If a claim is wholly or partially denied, you will receive a written notice
from the Trustees indicating the reason for the denial, the plan provigions
pertinent to the denial, and a request for whatever additional information
may be necessary to consider the claim further.

Claims for Payment of Benefits upon Retirement, Death or any
Termination of Employment for Reasons other than Disability

You will receive notice within 90 days after the Trustees receive your
claim. The 90-day period may be extended under special circumstances
up to a period of an additional 80 days. If this is the case, the Trustees will
notify you within the initial 90-day period to explain the special circum-
stances and to inform you when a final decision is expected.

After receipt of a notice denying a claim for benefits, you or your author-
ized representative may review pertinent documents, submit comments
on issues involved and request in writing that the Trustees review their
action.

Your written request for a review must be received by the Trustees no
later than 60 days following your receipt of the denial of your claim for
benefits. The Trustees will reexamine your claim and issue a final deci-
sion within 60 days of the receipt of your appeal, unless special circum-
stances require a reasonable extension up to an additional 60 days.

Claims for Payment of Benefits Upon Disability

You will receive the notice within 45 days from the time the Trustees re-
ceive your claim. The 45-day period may be extended under special cir-
cumstances up to a period of an additional 30 days. If this is the case, the
Trustees will notify you within the initial 45-day period and explain the
special circumstances and inform you when a final decision is expected.
H, prior to the end of the first 30-day extension period, the Trustees deter-
mine that, due to matters beyond the control of the plan, a decision cannot
be rendered within the extension period, the period for making the deter-




mination may he extended for up to an additional 30 days, provided the
Trustees notify you prior to the expiration of the first 30-day extension pe-
riod, of the circumstances requiring the extension and the date the plan
expects a decision. In the case of any extension, the notice of extension
will specitically explain the standards of which the entitlernent (o a benefit
are based, the unresolved issues that prevent a decision on the claim, and
the additional information needed to resolve those issues. At that time,

. you may be asked to submit additional information. You will be given a pe-
riod of 45 days to submit the requested information.

After receipt of a notice denying a claim for benefits, you or your authorized
representative may review pertinent documents, submit comments on is-
sues involved and request in writing that the Trustees review their action.

Your written request for a review must he received by the Trustees no
later than 180 days following your receipt of the denial of your claim for
benefits. The Trustees will re-examine your claim and issue a final deci-
sion within 45 days after the receipt of your appeal, unless special circum-
stances require a reasonable extension of up to an additional 45 days.

In conducting their review of your appeal, the Trustees will

a. consider all comments, documents, records, and other information
you submit relating to the claim, without regard to whether such infor-
mation was submitted or considered in the initial benefit determina-
tion;

b. have the appeal reviewed by an appropriate named fiduciary of the
plan who is neither the individual who made the adverse benefit deter-

mination that is the subject of the appeal, nor the subordinate of such
individual;

c¢. consult with a health care professional who (A) has appropriate train-
ing and experience in the field of medicine related to your disahility
and (B) is neither the individual who was consulted in connection with
the adverse benefit determination that is the subject of the appeal, nor
the subordinate of any such individual; and

d. identify the medical or vocational experts whose advice is obtained on
behalf of the plan in connection with your adverse benefit determina-
tion, without regard to whether the advice was relied upon in making
the benefit determination,

18. Non-Assignment of Benelits

Benefit payments will be made directly to the participant, a designated
beneficiary, or surviving spouse, if eligible, and cannot be made to any
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other person. A participant may not use his account as security for a loan.
In addition, a participant may not transfer or assign his right to his ac-
count except in the event of a Qualified Domestic Relations Order
{(QDRO), a judgment, decree, or order that:

1. sets a required level of child support, alimony payments, or marital
property rights to the dependent of a Plan Participant to be financed
through the Participant’s pension,

2. is made pursuant to a state domestic relations law, including a commur-
nity property law, and

3. meets certain other legal and administrative requirements.

The Trustees will promptly noiify the participant and any cther alternate
payee of the receipt of an order and of the fact that the order is being ex-
amined to determine whether it qualifies as a QDRO. Then, within a rea-
sonable period of time, the Trustees will notify the Participant and any al-
ternate payee of the determination. All determinations are subject to
claim review. You may obtain, without charge, a copy of the plan’s proce-
dures governing qualified domestic relations orders by contacting the
Trustees.

However, a participant’s benefit may be offset for any or all of the following:
a. A participant’s conviction for a crime against the Plan,

k. Acivil judgment (including a consent order or decree) against a partic-
ipant entered by a court in an action brought in connection with a vio-
lation against the Plan, or

¢. A seftlement agreement between the Participant and the Department
of Labor (DOL) in connection with a violation of ERISA fiduciary du-
ties.

Participant Rights under ERISA

As a participant of this plan, you are entitled to certain rights and protec-
tions under the Employee Retirement Income Security Act of 1974
(ERISA). ERISA provides that all plan participants shall be entitled to:

Receive Information About Your Plan and Benefits

4 Examine, without charge, at the office of the Trustees and at other
specified locations, such as worksites and union halls, all plan docu-
ments, including collective bargaining agreements and a copy of the
latest annual report (Form 5500 Series) filed by the Plan with the U.S,
Department of Labor available at the Public Disclosure Room of the
Employee Benefits Security Administration.
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4 Obtain, upon written request to the Trustees, copies of all documents
governing the operation of the plan including collective bargaining
agreements and copies of the latest annual report (Form 5500 Series)
and updated summary plan description. The Trustees may make a rea-
sonable charge for the copies.

4 Receive a summary of the plan’s financial report. The Trustees are re-

quired by law to furnish each participant with a copy of the summary
annual report,

4+ Obtain a statement telling you whether you have a right to receive a
pension at age 65 and if so, what your benefits would be at age 65 if you
stop working under the plan now. If you do not have a right to a pen-
sion benefit, the statement will tell you how many more years you have
to work to get a right to a pension benefit. This statement must he re-
quested in writing and is not required to be given more than once
every twelve months, The plan must provide the statement free of
charge.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for plan participants, ERISA imposes duties
upon the people who are responsible for the operation of the employee
benefit plan. The people who operate your plan, called “fiduciaries” of the
plan, have a duty to do so prudently and in the interest of you and other
plan participants and beneficiaries.

No one, including your employer, your union, or any other person, may
fire you or otherwise discriminate against you in any way to prevent you

from obtaining your pension benefits or exercising your rights under
ERISA,

Enforce Your Rights

If your claim for a pension benefit is denied or ignored in whole or in part,
you have a right to know why this was done, to obtain copies of docu-
ments relating to the decision without charge, and to appeal any denial, all
within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights.

For instance, if you request a copy of plan documents er the latest annual
report from the plan and do not receive them within 30 days, you may file
suit in a Federal court. In such a case, the court may require the Trustees
to provide the materials and pay you up to $110 a day until you receive the
materials, unless the materials were not sent because of reasons beyond
the control of the Trustees.
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If the participant has a claim for benefits which is denied or ignored, in
whole or in part, you may file suit in a state or Federal court. In addition, if
you disagree with the plan’s decision or lack thereof concerning the quali-
fied status of a domestic relations order, you may file suit in a Federal court.

If plan fiduciaries misuse the plan’s money, or if you are discriminated
against for asserting your rights, you may seek assistance from the U.S.
Department of Labor, or you may file suit in a Federal court. The court
will decide who should pay court costs and legal fees. If you are success-
ful, the court may order the person you have sued to pay these costs and
fees. If you lose, the court may order you to pay these costs and fees, for
example, if it finds your claim is frivolous.

Assistance with Your Questions

If you have any questions about your plan, you should contact the
Trustees. If you have any questions about this statement or about your
rights under ERISA, or if you need assistance in obtaining documents
from the Trustees, you should contact the nearest office of the Employee
Benefits Security Administration, U.S. Department of Labor, listed in your
telephone directory or the Division of Technical Assistance and Inquiries,
Employee Benefits Security Administration, U.S. Department of Labor,
200 Constitution Avenue, NW, Washington, D.C. 20210.

You may also oblain certain publications about your rights and responsi-
bilities under ERISA by calling the publications hotline of the Employee
Benefits Security Administration.

Plan and Service Provider Information
Name and Address of Fund:

United Union of Roofers, Waterproofers and Allied Workers
Local Union No. 154 Annuity Fund

¢/o Fabian & Byrn, Fund Administrator

425 Eagle Rock Avenue

Suite 105

Roseland, NJ 07068

Telephone No.: (877) 3863154
Employer Identification Number: 11-2644048
Plan Number: 01

Type of Funding: Pursuant to a collective bargaining agreement, your
employer agrees to make contributions to the Annuity Fund to provide
the benetits for your Plan.

13




Plan Year: The Plan Year begins January 1 of each year.

Administration of the Plan: The Plan is administered by a joint board
of trustees consisting of an equal number of Union and Employer
Trustees. The Trustees have full discretion in construing the terms of the
Plan and in the making of benefit determinations under the Plan.

If legal disputes involving the Plan arise, any legal documents may be
served upon the Fund Administrator or any of the Plan Trustees, individ-
ually.

Names and Addresses of the Joint Board of Trustees:

Emplover Trustees Union Trustees
Wayne Maskiell Thomas Pedrick

" Nationwide Contracting Corp. John Keating
1150-2 Lincoln Avenue Salvatore Giovanniello

Holbrook, NY 11741 ¢/ o United Union of Roofers,

Nichglas Martone Waterproofers & Allied Workers

L. Martone & Sons Local Union No. 154

166 Seacliff Avenue Nassau & Suffolk Counties

Glen Cove, NY 11542 370 Vanderhilt Motor Parkway
Suite 1

VACANT Hauppauge, NY 11788-5133

Names and Addresses of the Fund Administrator and Other Service
Providers:

Fund Administrator Accountant

Fabian & Byrn, L1L.C Wagner & Zwerman LLP

425 Eagle Rock Ave, Suite 105 450 Wireless Blvd.

Roseland, NJ 07068 Hauppauge, NY 11788

Fund Counsel Consultant

Virginia & Ambinder LLP The McKeogh Company

111 Broadway, Suite 1403 Four Tower Bridge, Suite 225
New York, NY 10006 200 Barr Harbor Drive

West Conshohocken, PA 19428
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